
Human Capital Leadership Review
ISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor

Volume 14 Issue 4 doi.org/10.70175/hclreview.2020.14.4

1. Will Psychedelics Propel Your Career? Exploring the Potential Impact of Psychedelics on
Work, Productivity and Well-Being - doi.org/10.70175/hclreview.2020.14.4.14

2. How to Beat Procrastination at Work - doi.org/10.70175/hclreview.2020.14.4.13
3. Leading Change Through Compassion: Minimizing Stress and Maximizing Outcomes

- doi.org/10.70175/hclreview.2020.14.4.12
4. The Benefits of Age Diversity in the Modern Workforce
5. People Analytics: Using Data to Drive Positive Change in Process, Culture, and Strategy

- doi.org/10.70175/hclreview.2020.14.4.9
6. How to Give and Receive Compliments at Work: Cultivating Respect, Connection, and

Productivity through Positive Feedback - doi.org/10.70175/hclreview.2020.14.3.104.10
7. Turning Goodbyes into Growth: A Human-Centered Approach to Offboarding

- doi.org/10.70175/hclreview.2020.14.3.11
8. The Power of Purpose-Driven Leadership in Transforming Organizational Culture
9. 10 Strategic Planning Pitfalls to Avoid: Common Strategic Planning Traps—and How to

Sidestep Them
10. The Power of Silence: How Taking Pauses Can Enhance Communication, Creativity and

Productivity - doi.org/10.70175/hclreview.2020.14.4.8
11. Competition At Work: A Recipe For Success Or An Ingredient For Chaos?
12. Strategies for Effective Stress Management in Content Moderation Roles
13. The Human Side of Generative AI: Creating a Path to Productivity

- doi.org/10.70175/hclreview.2020.14.4.7
14. Use Design Thinking To Bring Empathy Into Your Marketing
15. Dismantling Discrimination: Breaking Down Systemic Inequities in Our Communities and

Workplaces - doi.org/10.70175/hclreview.2020.14.4.6.1
16. Why Capable People Are Reluctant to Lead - doi.org/10.70175/hclreview.2020.14.4.6
17. Cultivating a Culture of Trust: The Key to Unlocking Team Potential

- doi.org/10.70175/hclreview.2020.14.4.5
18. Gender and Job Satisfaction: Examining the Role of Leadership Behavior and Gender

Congruence Over Time - doi.org/10.70175/hclreview.2020.14.4.4
19. Closing the Gap: A Holistic Approach to Leadership Development in Times of Change

- doi.org/10.70175/hclreview.2020.14.4.3
20. Managing Downtime: Actionable Strategies for Productively Filling Slack periods -

doi.org/10.70175/hclreview.2020.14.4.2
21. Building a Resilient and Adaptive Organization Through Mindset Shifts and Continuous

Learning - doi.org/10.70175/hclreview.2020.14.4.1

https://www.innovativehumancapital.com/article/will-psychedelics-propel-your-career-exploring-the-potential-impact-of-psychedelics-on-work-produc
https://www.innovativehumancapital.com/article/will-psychedelics-propel-your-career-exploring-the-potential-impact-of-psychedelics-on-work-produc
http://doi.org/10.70175/hclreview.2020.14.3.14
https://www.innovativehumancapital.com/article/how-to-beat-procrastination-at-work
http://doi.org/10.70175/hclreview.2020.14.3.13
https://www.innovativehumancapital.com/article/how-to-beat-procrastination-at-work
https://www.innovativehumancapital.com/article/leading-change-through-compassion-minimizing-stress-and-maximizing-outcomes
https://www.innovativehumancapital.com/article/leading-change-through-compassion-minimizing-stress-and-maximizing-outcomes
http://doi.org/10.70175/hclreview.2020.14.4.12
https://www.innovativehumancapital.com/article/the-benefits-of-age-diversity-in-the-modern-workforce
https://www.innovativehumancapital.com/article/people-analytics-using-data-to-drive-positive-change-in-process-culture-and-strategy
https://www.innovativehumancapital.com/article/people-analytics-using-data-to-drive-positive-change-in-process-culture-and-strategy
http://doi.org/10.70175/hclreview.2020.14.4.9
https://www.innovativehumancapital.com/article/people-analytics-using-data-to-drive-positive-change-in-process-culture-and-strategy
https://www.innovativehumancapital.com/article/how-to-give-and-receive-compliments-at-work-cultivating-respect-connection-and-productivity-throu
https://www.innovativehumancapital.com/article/how-to-give-and-receive-compliments-at-work-cultivating-respect-connection-and-productivity-throu
http://doi.org/10.70175/hclreview.2020.14.3.104.10
https://www.innovativehumancapital.com/article/turning-goodbyes-into-growth-a-human-centered-approach-to-offboarding
https://www.innovativehumancapital.com/article/turning-goodbyes-into-growth-a-human-centered-approach-to-offboarding
http://doi.org/10.70175/hclreview.2020.14.3.11
https://www.innovativehumancapital.com/article/turning-goodbyes-into-growth-a-human-centered-approach-to-offboarding
https://www.innovativehumancapital.com/article/the-power-of-purpose-driven-leadership-in-transforming-organizational-culture
https://www.innovativehumancapital.com/article/10-strategic-planning-pitfalls-to-avoid-common-strategic-planning-traps-and-how-to-sidestep-them
https://www.innovativehumancapital.com/article/10-strategic-planning-pitfalls-to-avoid-common-strategic-planning-traps-and-how-to-sidestep-them
https://www.innovativehumancapital.com/article/the-power-of-silence-how-taking-pauses-can-enhance-communication-creativity-and-productivity
https://www.innovativehumancapital.com/article/the-power-of-silence-how-taking-pauses-can-enhance-communication-creativity-and-productivity
http://doi.org/10.70175/hclreview.2020.14.3.8
https://www.innovativehumancapital.com/article/the-power-of-silence-how-taking-pauses-can-enhance-communication-creativity-and-productivity
https://www.innovativehumancapital.com/article/competition-at-work-a-recipe-for-success-or-an-ingredient-for-chaos
https://www.innovativehumancapital.com/article/strategies-for-effective-stress-management-in-content-moderation-roles
https://www.innovativehumancapital.com/article/the-human-side-of-generative-ai-creating-a-path-to-productivity
https://www.innovativehumancapital.com/article/the-human-side-of-generative-ai-creating-a-path-to-productivity
https://www.innovativehumancapital.com/article/use-design-thinking-to-bring-empathy-into-your-marketing
https://www.innovativehumancapital.com/article/dismantling-discrimination-breaking-down-systemic-inequities-in-our-communities-and-workplaces
https://www.innovativehumancapital.com/article/dismantling-discrimination-breaking-down-systemic-inequities-in-our-communities-and-workplaces
http://doi.org/10.70175/hclreview.2020.14.46.1
https://www.innovativehumancapital.com/article/why-capable-people-are-reluctant-to-lead
http://doi.org/10.70175/hclreview.2020.14.3.6
https://www.innovativehumancapital.com/article/why-capable-people-are-reluctant-to-lead
https://www.innovativehumancapital.com/article/cultivating-a-culture-of-trust-the-key-to-unlocking-team-potential
https://www.innovativehumancapital.com/article/cultivating-a-culture-of-trust-the-key-to-unlocking-team-potential
http://doi.org/10.70175/hclreview.2020.14.3.5
https://www.innovativehumancapital.com/article/cultivating-a-culture-of-trust-the-key-to-unlocking-team-potential
https://www.innovativehumancapital.com/article/gender-and-job-satisfaction-examining-the-role-of-leadership-behavior-and-gender-congruence-over-ti
https://www.innovativehumancapital.com/article/gender-and-job-satisfaction-examining-the-role-of-leadership-behavior-and-gender-congruence-over-ti
http://doi.org/10.70175/hclreview.2020.14.3.4
https://www.innovativehumancapital.com/article/closing-the-gap-a-holistic-approach-to-leadership-development-in-times-of-change
https://www.innovativehumancapital.com/article/closing-the-gap-a-holistic-approach-to-leadership-development-in-times-of-change
http://doi.org/10.70175/hclreview.2020.14.3.3
https://www.innovativehumancapital.com/article/managing-downtime-actionable-strategies-for-productively-filling-slack-periods
http://doi.org/10.70175/hclreview.2020.14.3.2
https://www.innovativehumancapital.com/article/managing-downtime-actionable-strategies-for-productively-filling-slack-periods
https://www.innovativehumancapital.com/article/building-a-resilient-and-adaptive-organization-through-mindset-shifts-and-continuous-learning
https://www.innovativehumancapital.com/article/building-a-resilient-and-adaptive-organization-through-mindset-shifts-and-continuous-learning
http://doi.org/10.70175/hclreview.2020.14.3.1

