
 

2             Human Capital Leadership Review 
      eISSN 2693-9452 (online) - Jonathan H. Westover, PhD, Editor 
    

      Volume 17 Issue 2                               doi.org/10.70175/hclreview.2020.17.2 
 
 

1. When Your Contributions Go Unrecognized: Strategies for Gaining Visibility and 
Credibility in the Workplace  - doi.org/10.70175/hclreview.2020.17.2.1 

2. Guiding Change: Adapting Leadership for Sustained Organizational Success   
- doi.org/10.70175/hclreview.2020.17.2.2 

3. Managing Microaggressions: Strategies for Responding to Subtle Bias in the Workplace  
- doi.org/10.70175/hclreview.2020.17.2.3 

4. How Flexible IT Resource Management Improves Your Workplace 
5. Don't Let Perfectionism Slow You Down: A Practitioner's Guide to Overcoming Paralysis 

and Taking Action  - doi.org/10.70175/hclreview.2020.17.2.4 
6. Thinking Before Acting: A Framework for Reflective, Values-Aligned Leadership  

- doi.org/10.70175/hclreview.2020.17.2.5 
7. Finding Purpose at Work: How Leaders Can Help Their Team Discover Meaning   

- doi.org/10.70175/hclreview.2020.17.2.6 
8. Self-Awareness: More Than Just Insight  - doi.org/10.70175/hclreview.2020.17.2.7 
9. Motivating the Modern Workforce: Focusing on Career, Community, and Cause   

- doi.org/10.70175/hclreview.2020.17.2.8 
10. Harnessing Human Capital: How Strategic HR Drives Competitive Advantage   

- doi.org/10.70175/hclreview.2020.17.2.9 
11. Managing Panic Attacks at Work: Practical Strategies for Leaders and Employees   

- doi.org/10.70175/hclreview.2020.17.2.10 
12. Strategic HR Leadership: Developing Workplace Communication Skills to Engage Younger 

Generations  - doi.org/10.70175/hclreview.2020.17.2.11 
13. Understanding and Overcoming the Epidemic of Burnout in the Modern Workplace   

- doi.org/10.70175/hclreview.2020.17.2.12 
14. Navigating the Future: The Dual Evolution of Strategic and People-Centric HR   

- doi.org/10.70175/hclreview.2020.17.2.13 
15. Why Ignoring Employee Mental Health is a Risk HR Leaders Can't Afford 
16. Identifying and Addressing Gaslighting Behavior in the Workplace   

- doi.org/10.70175/hclreview.2020.17.2.14 

https://www.innovativehumancapital.com/article/when-your-contributions-go-unrecognized-strategies-for-gaining-visibility-and-credibility-in-the-wo
https://www.innovativehumancapital.com/article/when-your-contributions-go-unrecognized-strategies-for-gaining-visibility-and-credibility-in-the-wo
http://doi.org/10.70175/hclreview.2020.17.2.1
https://www.innovativehumancapital.com/article/guiding-change-adapting-leadership-for-sustained-organizational-success
https://www.innovativehumancapital.com/article/guiding-change-adapting-leadership-for-sustained-organizational-success
http://doi.org/10.70175/hclreview.2020.17.2.2
https://www.innovativehumancapital.com/article/guiding-change-adapting-leadership-for-sustained-organizational-success
https://www.innovativehumancapital.com/article/guiding-change-adapting-leadership-for-sustained-organizational-success
http://doi.org/10.70175/hclreview.2020.17.2.2
https://www.innovativehumancapital.com/article/how-flexible-it-resource-management-improves-your-workplace
https://www.innovativehumancapital.com/article/don-t-let-perfectionism-slow-you-down-a-practitioner-s-guide-to-overcoming-paralysis-and-taking-act
https://www.innovativehumancapital.com/article/don-t-let-perfectionism-slow-you-down-a-practitioner-s-guide-to-overcoming-paralysis-and-taking-act
http://doi.org/10.70175/hclreview.2020.17.2.4
https://www.innovativehumancapital.com/article/thinking-before-acting-a-framework-for-reflective-values-aligned-leadership
http://doi.org/10.70175/hclreview.2020.17.2.5
https://www.innovativehumancapital.com/article/finding-purpose-at-work-how-leaders-can-help-their-team-discover-meaning
http://doi.org/10.70175/hclreview.2020.17.2.6
https://www.innovativehumancapital.com/article/self-awareness-more-than-just-insight
http://doi.org/10.70175/hclreview.2020.17.2.7
https://www.innovativehumancapital.com/article/motivating-the-modern-workforce-focusing-on-career-community-and-cause
http://doi.org/10.70175/hclreview.2020.17.2.8
https://www.innovativehumancapital.com/article/harnessing-human-capital-how-strategic-hr-drives-competitive-advantage
http://doi.org/10.70175/hclreview.2020.17.2.9
https://www.innovativehumancapital.com/article/managing-panic-attacks-at-work-practical-strategies-for-leaders-and-employees
http://doi.org/10.70175/hclreview.2020.17.2.10
https://www.innovativehumancapital.com/article/strategic-hr-leadership-developing-workplace-communication-skills-to-engage-younger-generations
https://www.innovativehumancapital.com/article/strategic-hr-leadership-developing-workplace-communication-skills-to-engage-younger-generations
http://doi.org/10.70175/hclreview.2020.17.2.11
https://www.innovativehumancapital.com/article/understanding-and-overcoming-the-epidemic-of-burnout-in-the-modern-workplace
http://doi.org/10.70175/hclreview.2020.17.2.12
https://www.innovativehumancapital.com/article/navigating-the-future-the-dual-evolution-of-strategic-and-people-centric-hr
http://doi.org/10.70175/hclreview.2020.17.2.13
https://www.innovativehumancapital.com/article/why-ignoring-employee-mental-health-is-a-risk-hr-leaders-can-t-afford
https://www.innovativehumancapital.com/article/identifying-and-addressing-gaslighting-behavior-in-the-workplace
http://doi.org/10.70175/hclreview.2020.17.2.14

	3.Managing Microaggressions: Strategies for Responding to Subtle Bias in the Workplace  
	- doi.org/10.70175/hclreview.2020.17.2.3 
	15.Why Ignoring Employee Mental Health is a Risk HR Leaders Can't Afford 

